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Any Change in Sexist Texts (continued)
the climate at Random House set by management seems to have
become more receptive to changing the sexist content of textbooks.
This change in attitude can be traced directly to pressures from the
marketplace. However, the editors we talked with felt that the
changes which have taken place in Random House books are for
the most part superficial.

* * *
Evan Morley is the editor we
(She is the in-house editor of
the elementary grades.) This
school texts, audiovisual and
educational systems.

interviewed at American Book Company.
a series of nonsexist science texts for
firm publishes elementary and high
related materials comprising complete

Ms. Morley was pessimistic about the changes taking place in educational publishing. She feels that the attempts publishers are makingpronoun changes and head counts of males per female in illustrationsreflect a superficial approach and a lack of commitment. In her
opinion, publishers have not initiated the original research that is
needed to improve the textbooks, nor have they tackled controversial political issues such as crime, birth control, and abortion. She
believes that educational publishing companies are dealing with
feminist issues within a traditional, rigid, narrow frame of reference,
which precludes progressive thinking and creative, significant change.

* * *
It should be emphasized that the comments of the individuals interviewed obviously represent a public stance taken by officials in the
presence of acknowledged feminists. To learn the full story of
sexism in educational publishing, one would need to interview
privately everyone in the company-including secretaries, bookkeepers, and mailclerks-in order to examine the possible connections between discriminatory attitudes in the office and bias in
'the books. The need for a more extensive investigati ,on of this
sort is now apparent. No doubt it could most effectively be undertaken by concerned individuals within the industry, and if any publishing people who happen to read this report are interested, The
Feminist Press would certainly encourage them to pursue the project
within their respective companies.
<©>

SLIDE PROTEST
Never thought of myself as a feminist
til I was 7
I went to the Typical Red School House
and during recess I hung by my knees
from the 6th graders slide
in protest that us younger kids
couldn't use it
No one seemed to care
about the fact that I wanted
to take the heights and coming down
off the huge curved slidethe crowd"yelled,
"Your underpants are showing!"
My upside down mouth yelled
"You're lucky I've got some on."
but I promptly tried to hold my skirt up
around my buttLallo
lost balance and fell
Denver, Colorado

Administering a Women's Studies Program (continued)

changes in attitudes and behavior occur in many students and faculty
as a result of participation in these courses. This effects a radicalization of individuals, a strengthening of the women's movement
through broadening the population base of supporters, a greater
willingness to accept the political nature of feminism, and often
profound changes in life styles and goals. Women's studies are
concerned with a directional social change; they have a point of
view, and thus are political. This last point and its ramifications
probably cause more problems for women's studies within the
academic community than any other aspect of their existence.
When courses and programs are suggested or proposed in hitherto
naive institutions, it is not uncommon for administrators and male
faculty to become suddenly sensitized to the possibility of bias and
discrimination in such courses. In one instance, when a male student complained of a grade in a Women's Studies course, claiming
that it was discriminatory, the academic vice prP.~ident of the
universi ~y made a public statement that he was "glad to see" a
complaint of this nature, since it showed that this type of program
was not exempt from the kinds of charges that had been brought
by women against other practices of the university.
Discussing the role of the administrator in women's studies is necessarily restrictive; it implies that a major decision has already been
made, namely, that a program or department has been established
which houses a collection of courses that are identified as Women's
Studies. The establishment of a separate program, as contrasted to
the offering of courses about women in existing traditional departments such as sociology or history, is and probably will continue to
be an important administrative and fateful issue, one that will not
be resolved soon, and perhaps never. The reason for this, as I see
it, is that women's studies, more than any other part of the curriculum at the present time, are emerging in idiosyncratic ways on
campuses; the forms that their establishment take are a function
of the beliefs, energies, and personalities of the women promoting
them, and of the character of the institution and the supporting
community. Consequently, among the variety of existing women's
studies programs, one finds strong proponents both for separate
departments and for the development of new courses within
existing departments. I am persuaded of the sanguinity of arguments on both sides. Although I have cast my lot as administrator
of an autonomous program, ! am not unhappy when someone in
another department wants to develop a course about women. Under
certain conditions, our Women's Studies Program will even crosslist such courses. Later, I will discuss the implications of cross-listing.
For those who are still considering the pros and cons of a separate
program, I will briefly summarize the arguments. A separate program serves as a focus for attention to existing knowledge and concern about women, their unique experience and roles in society; it
gathers students and faculty who are interested in the various aspects of such an identification, and thus generates research and a
continuing structure for scholarly enterprise in the area; it signifies
an instituti~nal commitment to recognition of women faculty, students, and the identity of women in general, as well as a compensation for past neglect and discrimination; it provides an administrative entity which can promote all of the above, can act as the
manifest identity of the women's movement on campus, can interact with the institution and the community as an educational agent,
and can, by its very existence, promote awareness and implement
institutional and social change.
Arguments against the establishment of separate programs are
mostly based upon a fear of segregation, isolation, and the creation
of second-class faculties and educational experiences for students.
(continued on page 12)
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